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The Bureau of Justice Statistics for 1993-1999 showed figures
for violent assault:

— For prison officers was 155.7 per 1,000 persons
— For mental health professionals was 68.2 per 1,000 persons

The Howard League for Penal Reform (2009) expressed
concerns over rising rates of violence:

— 30-50% increase in rates recorded in UK

Unison Scotland (2013)

— 33,689 assaults on health and social care sector employees with
nurses being the highest risk group

And, of course, the dark figure could be as much as 80%!



But it only takes one incident...




The effects of violence

Physical and psychological harm
Increased control and punitive regimes
Economic impact
Staff turnover, absenteeism and morale
Reduced competitiveness
Reduced public confidence



Duty of Care
——

Since the threat of violence plagues all
forensic institutions (prisons and hospitals)
— it is important that those responsible for
managing these environments have, at their
disposal, a range of interventions to ensure
the safety of those in their charge. (Toch,
1997)




Theories of Violence

Individual Situational

"There is no pot of gold at the end
Factors Factors

of the classification rainbow...with
all our attention to the individual,
we tend to underestimate the
prison setting as a powerful
influence on day-to-day inmate
behavior.”

(Clements, 1982, p. 79)
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PRISM

Promoting Risk Intervention
by Situational Management

EVERROATIONAL JOURNAL OF FORENII SEVILL MEALTH % (30 19, X

Routledge

Fove M Mol v

- R
SN 40 oy & P L
o R

SPECIAL SECTION: SITUATIONAL RISK FACTORS FOR VIOLENCE

Somewhere over the Rainbow: Improving Violence
Risk Management in Institutional Settings

Darvid J. Cocke

wversry, Glargew: [nited Kinpdoe and Liniver

fergen. Nerway

Loraise Johastone

Glangow Cabedomen Usiversine (langoe, Lnsnd Kimpdom

T kikng vikoncs o (i and

™

a Mapr dondos &

nd manageng 0 ek of vickoocs B eattsioes. B

o e sppeaches B e of Concers s e

whoprmen of PRISM
A applecate

nd prapose 3 e

vickoncr ok, pubbic headlh sodcs of vickonce

Viadene 16 bomin b g bows

ob wnl prvamn n ofien separed o]

N e Sk gomers oA g

m inevitable —an coe of Ue paan of confisement. Bt i thes foundod both wpon cmperical knowlodge wnd won bow
profossceal pracece (Depanimcnt of Heabh, 2007, Repad
d Paychiasry, 2008). Olear gundelines onint for e
macsument of pesersl vickence risk 4 g Websior. Donglas
& Hart, 1997 for spossal swaclt (Koopp & Hant
on ol NN Mowe

sccesanty v Recent work wg,

anely wlbaonce

pooaches can o

mttstomn. The bt teo docades hen witnowed mpees
€ rwdk —and how o

masagr naky Idrideak. |vidence Sanad pracce bas bevn

Pogroia i3 o endeneanding of Vi

wad sl violoncs |

d hese guidelines han Do the i

fut vickenco preventiom can be impe

w—ces 0 whkh

) wasage

conssdornd St “There in 0o poe of gold ot e end
Lesiication mbshon . with 3l owr amention 10 e

Soal. we ternd b e

enie The prmm seming o &
duy immude bohanioe” Mental

e and prihagn

powerfel sftuonce oo &
W) e devesman My
wably fu » the mbvadanl W

Gaon o

w4 PRISM ! » cun asccmae, i hoven of both
g . o sk susagement, by aonding o the
R et sher chas of rok factors astuationsd ik factons. Clisasl

www.gcal.ac.uk/prism




Individualised Assessments for
Violence Risks/Meeds
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MDT team & multi-method evaluation

Prism Violence Rating Scale
Interview Schedule for Staff/Patients
PRISM Questionnaire
Annual Reports

Audits

Patient Surveys

IR1/Datix Forms
Facilities/Estates

Human Resources Data
Carer Surveys

Patient Complaints
Programmes Evaluations
Local Delivery Plans

Focus Groups

Security and Intelligence
Records/Reports/Files etc.
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And other confidential reports to

Bergen Competence Centre (Prisons and
Hospitals) (Norweigan PRISM)

Denmark (new high secure hospital)
NHS Forth Valley (locked inpatient unit)
The State Hospital Carstairs (high secure ward)

NHS Greater Glasgow and Clyde (low secure
ward)



